Dir, Bus Devlop for Aux
B AUBURN Sves

Human Resources Job Description

JOB INFORMATION

Job Code EA57

Job Description Title Dir, Bus Devlop for Aux Svcs
Pay Grade FO11

Range Minimum $64,850

33rd % $82,140

Range Midpoint $90,790

67th % $99,430

Range Maximum $116,730

Exemption Status Exempt

Approved Date: 1/1/1900 12:00:00 AM
Legacy Date Last Edited 1/4/2012

OB FAMILY AND FUNCTION
Job Family: Financial & Business Operations
Job Function: Business Administration

|

JOB SUMMARY

Directs and oversees the campus business function, to include providing leadership, coordinating planning,
formulating budgets, developing strategies and systems, and implementing policies for various auxiliary
departments, both self operated and contracted.

RESPONSIBILITIES

e Directs the business functions of various Auxiliary Enterprises to include but not limited to campus dining
services, campus card services, campus new business enterprise development, and athletics events.

e Responsible for ensuring that Auburn University's goals for profitability, quality, cost, customer satisfaction,
financial stability, budgeting, and community involvement on and off campus are met.

e Meets and/or corresponds with other campus and non-campus executives and customer groups to review
services in order to direct management action.

e Advocates, plans and recommends implementation of new business concepts, systems, technologies, and
programs to assure the best advantages for Auburn University.

SUPERVISORY RESPONSIBILITIES
Supervisory Responsibility Supervises others with full supervisory responsibility.

MINIMUM QUALIFICATIONS

To be eligible, an individual must meet all minimum requirements which are representative of the knowledge,
skills, and abilities typically expected to be successful in the role. For education and experience, minimum
requirements are listed on the top row below. If substitutions are available, they will be listed on subsequent
rows and may only to be utilized when the candidate does not meet the minimum requirements.

MINIMUM EDUCATION & EXPERIENCE

. Focus Years Focus
Education
Level of of of
Education Experience Experience
Bachelor's Degree in Management, and 7 years of Experience in managing consumer

Degree Business, or related field focused operations/enterprises



Substitutions Allowed for Yes
Experience

Substitution allowed for Experience: When a candidate has the required education, but lacks the required
experience, they may normally apply additional appropriate education toward the experience requirement, at a
rate of one (1) year relevant education per year of required experience.

MINIMUM KNOWLEDGE, SKILLS, & ABILITIES

Knowledge of business operations, contracting procedures, accounting principles and practices, and
information technology used in the use of debit card processing, account access, data maintenance, and
record keeping.

MINIMUM LICENSES & CERTIFICATIONS

Licenses/Certification
Details

Required/

Time Frame Desired

Licenses/Certifications

None Required.

REQUIRED PRE-EMPLOYMENT/ONGOING SCREENINGS
Financial History Check

PHYSICAL DEMANDS & WORKING CONDITIONS

Physical Demands Category: Other

PHYSICAL DEMANDS

Physical Demand Never Rarely Occasionally  Frequently Constantly Weight

Standing X
Walking

Sitting

Lifting X

Climbing X
Stooping/ Kneeling/ Crouching X

Reaching X
Talking

Hearing

Repetitive Motions

Eye/Hand/Foot Coordination

x X

X X X X

WORKING ENVIRONMENT

Working Condition Never Rarely Occasionally Frequently Constantly

Extreme cold

Extreme heat

Humidity

Wet

Noise

Hazards

Temperature Change
Atmospheric Conditions
Vibration

X X X X X X X X X

Vision Requirements:



Ability to see information in print and/or electronically.



