FACULTY MENTORING PROGRAM OVERVIEW

V. Requirements:

A.

A plan of work that describes the proposed project is
required as stated in the “Faculty Mentoring Proposal
Instructions” on this web page;

A progress report is due November 1, 2008;

The Final Report required at the end of the project is
to be accompanied by one of the following items:

1. A proposal to an external funding agency;

2. If another outcome was identified in the proposal
such as a publication or other scholarly and
creative work, a final report will be submitted to
the OVPR fully reporting this accomplishment;

The Faculty Mentoring Committee comprises award
recipients from the previous program year;

1. Awardees of the 2007/2008 program year will
become the committee members of the 2008/2009
and 200972010 program years;

2. The benefits of this practice are three fold;
a. Gives junior faculty the opportunity to bring
fresh insights from their faculty mentoring

experience to the program;

b. Gives junior faculty practical experience of
being on the “other side” of the proposal



selection process;

c. Fosters healthy intercollegiate competition:
the more faculty members from a particular
college/school represented in the committee
is a direct result of the previous year’s
competition.

3. Committee members who are currently
collaborating with either a P.l. or a mentor can
serve on the committee. However, they must
recuse themselves from reviewing/scoring the
proposal and excuse themselves from the
discussion of the proposal during the selection
committee meeting.

*** See “Faculty Mentoring Proposal Instructions’ for more
details.

If you have questions or need additional information, please
contact Jean O’Donnell by e-mail: odonndj@auburn.edu.



