
FACULTY MENTORING PROGRAM OVERVIEW 
 
II. Method: 
 
 A. During an academic year, a new faculty member 

(mentee) will pair with a successful and experienced 
colleague who is willing to serve as a mentor and  
consultant. 

 
 B. It is the responsibility of the mentee to enlist the 

collaboration of an experienced colleague mentor to 
participate in this program; 

 
  1. The mentor may be an experienced colleague from 

on or off campus who has a record of successful 
funding; 

 
  2. The mentor cannot be either a former major 

professor or postdoctoral advisor to the mentee; 
 
  3. The mentor and the mentee may be members of a 

research group.  This group may participate in the 
proposal; however, the proposal must be the 
primary product of the mentor/mentee team with 
the mentee as principal investigator; 

 
  4. The mentor’s credentials and strength of 

commitment to serve in this capacity (as stated in 
the mentor’s letter of commitment) will be 
important evaluation factors. 


