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Message from the Researchers
We are proud to publish the second study of women in leadership positions in 
Alabama.  This study highlights the presence of women in leadership 
positions in the upper echelon of the 38 publicly held corporations 
headquartered in Alabama.

We presented our findings last year with both disappointment and 
hopefulness.  The data reflected an absence of female representation in 
executive positions as well as on corporate boards.  This year the changes were 
an overall improvement; however, women are still not equally represented in 
the work force.  

The Census establishes a baseline of the current state of gender diversification 
ÉÎ !ÌÁÂÁÍÁȭÓ ÐÕÂÌÉÃ ÃÏÍÐÁÎÉÅÓ ÁÎÄ ÓÅÒÖÅÓ ÁÓ Á ÍÅÁÎÓ ÔÏ ÍÅÁÓÕÒÅ ÃÈÁÎÇÅȢ  )Ô 
highlights where we are as a state and emphasizes areas where additional 
advancement is needed.

The information compiled for this report was collected during 2008 by 
researchers utilizing information collected from company proxy statements 
(DEF 14A), annual reports (Form 10K) and current reports (Form 8-K) that 
public companies with headquarters in Alabama filed with the Securities and 
Exchange Commission.


