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INTRODUCTION

As a landgrant institution, Auburn University is
dedicated toimproving the lives of the people of
Alabama, the nation, and the world through forwarel
thinking education, life-enhancing research and
scholarship, and selfless service. As such, we must
never lose sight of our important educational,
research and serviceresponsibilities. The
responsibility to build moral character and inculcate
active social responsibilityis a notable qualitythat
distinguishes the overall experience at Auburn
University.

Continuously learning, listening and evolving, Auburn
supports, builds upon, and leverags the expertise of
our faculty, students, and partners to discover,
innovate, and createnew knowledge,new science, new
technologies, and new applications and methodologies
that tangibly improve our world. To achieve our goals
and realize our responsibility, inclusion and diversity
are integral to our commitment.

Each academic and administrative unit of the

university is charged with executing a diversity action
plan informed by, and laddering up to, thé&e T EOAOOE
Strategic Plarwhich includes a mission, a vision, and
goals that are woven together by strategic themes and
institutional values, while supporting the Presidential
Task ForceFor Opportunity and Equity, all of whichis
informed bythe5 T EOAOOEQOUE O OEOET 1
Diversity, equity, and inclusion (DEI) is an ongoing
journey and Auburn is committed to embedding

diversity into the fabric of the University.
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