Auburn University Job Description
Job Title:

Team Physician

Job Code:

EA79

FLSA status:

Exempt

Job Family:

No Family

Unclassified

Job Summary
Provides continuing medical services for all Auburn University Student-Athletes.

Essential Functions
1.

Works with and provides medical services to include medical evaluations, physical examinations,
treatment protocols; responsible for final medical clearance for athletes to play sports, return to
play sports post injury, and post surgery.

2.

Works closely with the Sports Medicine staff, trainers, and coaches to relay accurate information
concerning athletes care regimes, athletes care and performance, and supplying injury reports
while remaining in compliance with FERPA guidelines.

3.

Serves on review boards and service teams to help identify and address any medical or
psychological needs of student-athletes.

4.

Coordinates the scheduling of psychological evaluations.

5.

Coordinates with the Director of Sports Medicine all medical and orthopedic care for studentathletes including working with local and state hospitals and specialist providers as dictated by
contract or need.

6.

Coordinates all physicians and physicians assistant coverage for Auburn University athletic events
to include overall medical responsibility of events and EMS coordination for all game day activities.

7.

Administers and coordinates pharmaceutical services for all student-athletes in accordance with
NCAA regulations, and state and federal law.

8.

Assists with and provides medical services to athletic staff members as time permits.

9.

Assists academic advisors in scheduling testing for student athletes.

10.

Assists with billing of available insurance for services rendered for student-athletes.

Supervisory Responsibility
May be responsible for training, assisting or assigning tasks to others. May provide input to performance
reviews of other employees.

The above essential functions are representative of major duties of positions in this job classification. Specific duties and
responsibilities may vary based upon departmental needs. Other duties may be assigned similar to the above consistent with the
knowledge, skills and abilities required for the job. Not all of the duties may be assigned to a position.

Auburn University Job Description
Minimum Required Education and Experience
Education

Minimum
Medical Degree

Focus of Education/Experience
Medical Degree

Experience (yrs.)

5

Experience in Family or Sports Medicine,
treatment practices and protocols, and managing
the care of patients.

Substitutions allowed for Education:
Indicated education is required; no substitutions allowed.
Substitutions allowed for Experience:
Indicated experience is required; no substitutions allowed.
Minimum Required Knowledge
Knowledge of procedures and techniques associated with patient care and the use of standard
equipment.
Certification or Licensure Requirements
National Board Certified Physician, State License eligible, Drug Enforcement Agency license for
pharmaceuticals

Physical Requirements/ADA
Occasional and/or light lifting required. Limited exposure to elements such as heat, cold, noise, dust, dirt,
chemicals, etc., but none to the point of being disagreeable. May involve minor safety hazards where
likely result would be cuts, bruises, etc.
Externally imposed deadlines; set and revised beyond one’s control; interruptions influence priorities;
difficult to anticipate nature or volume of work with certainty beyond a few days; meeting of deadlines
and coordination of unrelated activities are key to position; may involve conflict-resolution or similar
interactions involving emotional issues or stress on a regular basis.
Job frequently requires standing, walking, reaching, stooping/kneeling/crouching/crawling, talking,
hearing, handling objects with hands, and lifting up to 10 pounds.
Job occasionally requires sitting, climbing or balancing, and lifting more than 100 pounds.
Vision requirements: Ability to see information in print and/or electronically.
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