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CHAPTER 8

BATTALION DISCIPLINARY SYSTEM

801. PURPOSE. To provide procedures to enforce good order
and discipline within the Battalion.

802. AUTHORI TY AND RESPONSI BI LI TY. Exercise of authority is
granted only to support the fulfillnment of assigned duties
and responsibilities. This chapter is designed to enpower
small Unit |eaders (particularly squad |eaders and above)

to enforce good order and discipline. Leaders are
evaluated on how well they enforce the regulations set
forth in this chapter. Al |eaders are expected to use the

procedures of this chapter to uphold the highest standards
of proper conduct. Student commanders within the battalion
(squad |eaders, platoon commanders, conpany conmanders,
battal i on commander) have the authority (and obligation) to
correct conduct deficiencies in the subordinates, using
nonpuni tive mneasures, subject to the |imtations of this
chapter. The unit Commanding Oficer delegates the
authority to conduct nmasts at the conpany and battalion
level to the wunit staff officers, acting through the
conpany and battalion comanders.

803. APPLICABILITY. This conduct system is applicable to
all NROTC students. AlIl NROTC students are expected to
abide by the UCMJ. Violation of the UCM] is unsatisfactory,
and will be corrected using the Battalion Conduct System
Sonme of the articles of the UCMI are presented here:

ARTI CLE

86. Absence wi t hout | eave.

88. Contenpt toward officials.

89. Di srespect toward superior comm ssioned officer.

90. Assaul ting or willfully di sobeyi ng superi or
conmi ssi oned officer.

91. I nsubordi nate  conduct toward warrant of ficer,
noncomm ssi oned officer, or petty officer.

92. Failure to obey order or regulation.

107. Fal se official statenents.

108. Mlitary property of the United States-- Loss,
damage, destruction, or wongful disposition.

111. Drunken or reckless driving.

112. Drunk on duty.
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112a. W ongf ul use, possessi on, etc., of controlled
subst ances.

113. M sbehavi or of sentinel.

117. Provoki ng speeches or gestures.

121. Larceny and w ongful appropriation.

128. Assaul t.

132. Frauds agai nst the United States.

133. Conduct unbecom ng an officer and a gentl enan.

134. Gener al Article. [ I ncl udes: adul tery, bi gany,
bri bery, wongful cohabitation, and fraternization]

These are only sonme of the articles. It may be safely
assuned that any conduct prejudicial to good order and
discipline is punishable under these regulations. Not e

that all active duty personnel, to include MDN on active
duty for training [ACDUTRA] (i.e., sumer cruise), are
subject to non-judicial puni shment  (NJP) and courts-
martial, in addition to the provisions of this chapter.

804. Spectrum of Severity.

a. It is the responsibility of the student and officer
chain of command to correct conduct deficiencies in

accordance with the provisions of this chapter. Sever a
measures are available to the students and officers of the
Uni t to correct conduct defi ci enci es. In order of

severity, they are:
(1) Nonpunitive Censure;
(2) Extra Mlitary Instruction (EM);
(3) Wthholding Privileges;
(4) Conmpany-1|evel Punishment;
(5) Battalion-Ilevel Punishment;
(6) Aptitude Leave of Absence (LQA);
(7) Disenrollnment;

(8) Non-judicial Punishment (NJP) - for personnel on
active duty only;
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(9) Court Martial - for personnel on active duty

only.
b. Nonpuni tive censure, EM, and wi thholding of
privileges are nonpunitive nmeasures, described in paragraph
807. Procedures for applying nonpunitive neasures,

conpany-1| evel punishnent, and battalion-Ilevel punishnment
are covered in the paragraphs 805 and 806. Aptitude LOCA
and disenrollnent are possible results of a Performance
Review Board (PRB), <convened by the wunit staff. The
Commanding O ficer reserves the right to inpose NJP and
refer to courts martial .

805. Individual Responsibilities

a. Accuser. Al nenbers of the battalion should report
suspected violations of the UCMJI to their chain-of-
command. To place a student on report, an individual nust
initiate and sign Section A of the Report and Disposition
of O fenses (NROTCUAU CONDUCT FORM 2). The report is then

delivered to the alleged offender's squad | eader. If the
accuser is not a nenber of the battalion, then the squad
| eader will initiate charges by conpleting Section A of

Conduct Form 2. Conduct Form 2 is l|located in paragraph 809
of this instruction.

b. Accused. Must sign the Conduct Form 2, Section A,
acknow edgi ng that he/she has been placed on report. This
signature is in no way an adm ssion of qguilt.

c. Squad Leader. The responsibilities of the squad
| eader i ncl ude:

(1) Fill out the Report and Disposition of Ofenses
(Conduct Form 2), Section B.

(2) Make an initial inquiry into the circunstances
of the allegations and offense.

(3) Determ ne a Course of Action:
(a) Dismss the charges.

(b) Nonpunitive Measures. Any conbination of the
fol | ow ng:
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1. Nonpunitive Censure (using "Record of
Counsel i ng", NROTCUAU Conduct Form 1, located in paragraph
809) .

2. Assign up to 30 mnutes of EM (see
par agr aph 807 b).

(c) Refer to platoon commander for disposition
(i ncluding recormendations to di sm ss charges).

(4) Forward Conduct Form 2 and Conduct Form 1 (if
used) to the platoon commander w thin one business day.

d. Platoon Conmander. The responsibilities of the
pl at oon commander i ncl ude:

(1) Filling out the Report and D sposition of
O fenses (Conduct Form 2), Section C

(2) Making further inquiry into the circunstances of
the offense, if necessary.

(3) Determning a Course of Action:
(a) Dism ss charges.

(b) Refer back to the squad |eader for further
action.

(c) Nonpunitive neasures. Any conbination of:

1. Nonpunitive censure (another Conduct Form
1, if necessary).

2. Award up to 1 hour EM. (see paragraph
807 b).

3. Wthholding of wup to one week of
privileges. (see paragraph 807 c).

(d) Refer to conpany commander for disposition.
(4) Submtting Conduct Form 2 and all relevant

Conduct Form 1s to the conpany commander wthin one
busi ness day.
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e. Conpany Conmander. The responsibilities of the
conpany comrander i ncl ude:

(1) Making further inquiry into the circunstances of
the offense, if necessary.

(2) Determning a course of action:
(a) D sm ss charges.

(b) Refer back to platoon commander for further
action.

(c) Hold conpany mast, in accordance with the
procedures set forth in paragraph 806.

(d) Ref er to battalion conmander for
di sposition.

(3) Filling out the Report and D sposition of
O fenses (Conduct Form 2), Section D

(4) Submtting the Conduct Form 2 and all relevant
Conduct Form 1's to the conpany advisor within one business
day.

(5) Informng the battalion conmander of the action
t aken.

f. Battalion Commander. The responsibilities of the
battal i on commander i ncl ude:

(1) Make further inquiry into the circunstances of
the offense, if necessary.

(2) Determ ne a course of action:
(a) Dism ss charges.

(b) Refer back to conpany commander for further
action.

(c) Hold battalion mast, in accordance with the
procedures set forth in paragraph 806.

(d) Refer to the unit staff for disposition.
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(3) Fill out the Report and Disposition of Ofenses
(Conduct Form 2), Section E.

(4) Submt Conduct Form 2 and all relevant Conduct
Form 1s to the conpany advisor wi thin one business day.

g. Conpany Advisor. The responsibilities of the conpany
advi sor incl ude:

(1) File a copy of the finished Conduct Form 2
(Report of Disposition of Ofenses) and all relevant
Conduct Form 1s (Record of Counseling) in the individual's
training folder.

(2) Ensure the unit XO is informed of all conpany
| evel conduct action.

806. CONDUCTI NG THE MAST. Mast will be schedul ed as needed.
Those students charged with offenses to be handl ed at nast
must be notified of the requirenent to appear as soon as
practicable but not |ess than 24 hours prior to the mast.

a. Conpany Mast. The conpany conmmander wi |l conduct the
mast, using Conduct Form 3 as a script. The conmpany XO wil |
assist himin conducting the mast. The conpany advisor w ||
be present as Unit Staff Representative.

(1) Ohers required to attend are:
(a) Accused
(b) Wtnesses as required by accused or accuser
(c) Imredi at e supervi sor of accused
(2) The uniformfor nmast is the uniform of the day.
(3) In each case, the conpany XO wll read the
charges to the accused. The conpany commander wll then
of fer the accused the opportunity to enter his plea, nake a
statenment, and call w tnesses on his/her own behalf.
(4) After hearing all testinmony, the conpany
commander shall determne one of the follow ng courses of

action, as he/she deens appropriate:

(a) Dismss charges
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(b) Refer back to platoon commander for further
action.

(c) Nonpunitive neasures. Any conbination of:

1. Nonpunitive Censure (another Conduct Form
1).

2. Assign up to two hours of EM. (Maxinmum
one hour per day-see paragraph 807 b)

3. Wthholding of wup to tw weeks of
privil eges. (see paragraph 807 c)

(d) Conpany level punishnent. Paragraph 808
addresses inplenentation of these punishments. Conpany-
| evel punishnent consists of any conbination of the
fol | ow ng:

1. Up to two weeks of restriction nusters
with up to three nusters per day.

2. Up to two hours of extra duty in any
conbi nation of the follow ng: (Maxi mum of one hour per day)

a. Extra supervised duty in supply.
b. Extra unit clean-up.
c. Extra van cl ean-up.

3. Nonpunitive censure (using Conduct Form
1).

(e) Ref er to battalion comuander for
di sposition.

(5) The conpany conmmander shall ensure that Section
D of Conduct Form 2 is conpleted, and that the Conduct Form
2 and all relevant Conduct Form 1s are submitted to the
conpany advi sor.

(6) Once the conpany commander delivers a decision,
the accused shall have the right to appeal the decision of
the company conmander to the battalion comrander. If such
an appeal is made, the accused wll submt his/her appeal
in witing within five business days of the date of the

8-7
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conpany nast. The appeal can address both the severity of
puni shment and the finding of guilty. In the event of
appeal , execution of the punishnent awarded will be held in

abeyance pending the outconme of the appeal.

b. Battalion Mast. The battalion commander w || conduct
the mast using Conduct Form 3 as a script. The battalion
executive officer will assist him in conducting the nmast.
The battalion advisor wll be present as the unit staff

representative.
(1) Ohers required to attend are:
(a) Accused
(b) Wtnesses as required by accused or accuser
(c) Inmedi ate supervisor of the accused

(2) The uniform for the mast is the uniform of

t he day.

(3) In each case, the battalion executive officer
will read the charges to the accused. The battalion
commander wll then offer the accused the opportunity to

enter his plea, nmake a statenment and call wtnesses on
hi s/ her own behal f.

(4) After hearing all testinony, the battalion
commander shall determ ne one of the follow ng courses of
action, as he/she deens appropri ate:

(a) Dism ss charges

(b) Refer back to the conpany commander for
further action.

(c) In cases of appeal, uphold or overturn the
conmpany commander's deci sion.

(d) Nonpunitive neasures. Any conbi nation of:

1. Nonpunitive censure (another Conduct Form
1).

2. Assign up to 4 hours of EM (nmaxinmum 1
hour per day-see paragraph 807 b).

8-8
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3. Wt hhol di ng of up to 4 weeks of
privil eges (see paragraph 807 c).

(e) Battalion |evel punishnent. Par agr aph 808
addresses inplenentation of these punishnents. Battalion-
| evel punishnent consists of any conbination of the
f ol | owi ng:

1. Up to 4 weeks of restriction nusters,
three nusters per day.

2. Up to 4 hours of extra duty in any
conbi nation of the follow ng: (maxi mum 1 hour per day)

a. Extra supervised duty in Supply.
b. Extra unit clean-up.
c. Extra van cl ean-up.

3. Nonpunitive censure (using Conduct Form
1).

(f) Refer to unit staff for disposition

(5 The battalion commander shall ensure that
Section E of Conduct Form 2 is conpleted, and that copies
of Conduct Form 2 and all relevant Conduct Form 1s are
submtted to the conpany comrander, conpany advisor, and
battal i on advi sor.

(6) Once the battalion conmander delivers his/her
decision, the accused shall have the right to appeal the
decision of the battalion comander to the battalion

advisor. If such an appeal is made, the accused will submt
hi s/ her appeal in witing within five business days of the
mast. The appeal can address both the severity of

puni shment and the finding of guilty.

c. Battalion Advisor Review of Appeal. After reading the
appeal and reviewing the circunstances of the case, the
battalion advi sor will t ake action as he deens
appropriate. |If the case is referred/ appealed to the unit
staff, the battalion advisor will review the case and nake
recommendations to the PNS. In the event of appeal,
execution of the punishnent awarded wll be held in
abeyance pendi ng the outconme of the appeal.

8-9
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807. Nonpuni tive Measur es. St udent s i mpl enenti ng
nonpunitive censure, EM, and wthholding of privileges
w Il adhere to the follow ng guidelines:

a. Nonpunitive Censure. Nonpunitive censure occurs when
a superior criticizes a subordinate's conduct or
performance of duty. The criticism may be nade either
orally or in witing, using Conduct Form 1 (Record of
Counsel i ng--1ocated in paragraph 809).

b. Extra Mlitary | nstruction. Extra mlitary
instruction is instruction in a phase of mlitary duty in
which an individual is deficient and is intended to correct
t hat defi ci ency. Extra mlitary instruction is an
adm ni strative nmeasure authorized under Part Il, MM (Rules
for Courts-Martial (R C M) 306(c)(2)) and Part V, MM
1984 as a bona fide training device intended to inprove
efficiency of a command or wunit and nust, therefore, be
genuinely intended as such. It nust not be used as a
substitute for punitive action appropriate under the UCM.
Extra instruction assigned nust be logically related to the
deficiency to be corrected.

(1) Inplenmentation. Extra mlitary instruction
within the Navy shall be inplenented, when required, wthin
the following [imtations:

(a) EM wll not normally be assigned for
nore than 2 hours per day.

(b) EM nmy be assigned at a reasonable tine
out si de normal wor ki ng hours.

(c) EM wll not be conducted over a period
that is longer than necessary to correct the performance
defici ency.

(d) EM should not be assigned on nenber's

Sabbat h.

(e) EM wll not be used as a nethod of
depriving normal liberty. A nmenber who 1is otherw se
entitled to Iliberty my comence normal |iberty upon

conpl etion of EM.

(2) Authority. Authority to assign EM to be
performed during working hours is not Ilimted to any
particular rank or rate. It is an inherent part of that
authority over subordinates that is vested in officers and
petty of ficers in connection with duties and
responsibilities assigned to them Authority to assign EM
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to be performed after working hours rests in the conmandi ng
officer or officer in charge but nmay be delegated to
officers and petty officers in connection with duties and
responsibilities assigned to them Admnistration of EM
within the Navy shall be nonitored by superiors in the
chain of comand as part of their normal supervisory
duties. Authority should not be del egated bel ow the | owest
| evel of conpetence. Authority to assign EM during working
hours may be wthdrawn by any superior if warranted.
Authority to assign EM after working hours nay be
wi thdrawn as provided in delegation of authority of the

cormanding officer or officer in charge. Duties and
responsibilities should also be withdrawn if wthdrawal of
authority IS consi der ed appropri ate. Del egati on of
authority to assign EM outside of working hours to
responsible officers and senior petty officers IS

encour aged. Odinarily such authority should not be
del egated below the chief petty officer |evel. However, it
is enphasized that delegation is the prerogative of the
commanding officer and he/she is expected to exercise
hi s/ her independent judgnment in determning the appropriate
| evel, based on the situation prevailing in his/her
command. The authority to inpose EM is delegated by the
Commanding O ficer, NROTC Unit Auburn University to al
squad | eaders, platoon comuanders, conpany comranders, and
the battalion commander. This authority may be limted or
wi t hdrawn at any tine.

(3) Supervision. EM nust be nonitored by an
i ndi vi dual of adequate authority to effectively nonitor and
provi de guidance for the instruction required. Usually,
this is the individual who has assigned the EM or soneone
who is famliar with the deficiency requiring correction.

(4) Exanpl es  of EM : To assist wth the
assignment of the EM the follow ng exanples are provided:

(a) Deficiency: Late for duty/nmuster. EM
assigned should be to reinforce the requirenent to be at an
appoi nted place at an appointed tine in the proper uniform
of the day and could be to take a name by nanme nuster of
all personnel at quarters for submssion, in witing, to
t he Squad | eader.

(b) Deficiency: Inaccurate/inconplete nuster.
EM assigned should be to reinforce the inportance of
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accurate nusters and could be to verify verbal and witten
nmusters for a period of time to correct the deficiency.

(c) Defi ci ency: Al'l ow ng a governnment
vehicle to run low on oil during use (dereliction of
duty). EM should reinforce need to be attentive to
assigned duty and to conplete duties pursuant to existing
gui dance and could be to check all fluid Ievels of conmand
vehicles prior to liberty.

(d) Deficiency: Dirty/lnproper Uniform EM
should be directed to reinforce knowl edge of uniform
requi renents and could be to prepare for and stand a "sea
bag" or uniforminspection.

(e) Defi ci ency: | mpr oper mlitary
courtesy. EM should be directed towards reinforcing
knowl edge of proper mlitary courtesies and custons and
could be to wite an essay on mlitary courtesy and
cust ons.

(5) Sel ected exanpl es of UNAUTHORI ZED EM :

(a) Incentive PT: Incentive PT has no
relation to the service member®s deficiency. As such
physical exercise (such as pushups) is not authorized.

(b) Unsupervised EM: Any EM that is not
supervised by soneone senior to the service nenber is
unaut hori zed.

c. Wthholding of Privileges. Tenporary wthholding
of privileges is authorized under RC M 306(c)(2) and Part
V, MCM 1984 as another administrative corrective neasure
that nay be enployed by superiors to correct infractions of
mlitary regulation or performance deficiencies in their
subordinates when punitive action does not appear
appropriate due to the mnor nature of the infraction or
deficiency. A privilege is a benefit, advantage, or favor
provi ded for the convenience or enjoynment of an individual.
Exanples of privileges that may be tenporarily w thheld as

adm nistrative corrective nmeasures are special liberty,
exchange of duty, special command prograns, wardroom and
kitchenette usage, partici pation in uni t - sponsored

extracurricular activities, weight room usage, and al umi
conput er | ab usage.
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(1) Authority. Final authority to withhold a
privilege, however tenporary, mnmust ultinmately rest with the
|l evel of authority enpowered to grant that privilege.
Therefore, authority of officers and petty officers to
wi thhold privileges is, in many cases, limted to
recommendations via the chain of command to the appropriate
authority. Oficers and petty officers are authorized and
expected to initiate such actions when considered
appropriate to renmedy mnor infractions as necessary to
further efficiency of the command. Authority to wthhold
privileges of personnel in a liberty status is vested in
the commandi ng officer or officer in charge. Such authority
may, however, be delegated to the appropriate echel on, but,
in no event, may the w thholding of such privileges either
by the commandi ng officer, officer in charge, or sone |ower
echel on be tantanount to a deprivation of liberty itself.

(2) | mpl ement ati on. | npl enment ati on of
tenmporary withholding of privileges will be governed by
specific procedures as prescribed by the authority
enpowered to grant that privilege. The Commanding Ofi cer,
NROTCU Auburn University delegates the authority to
wi thhold certain privileges to platoon conmanders, conpany
conmanders, and the battalion comander, in accordance wth
par agr aph 805.

808. Inplenenting Battalion and Conpany Level Punishnents

a. Punishnment Authority. The authority to admnister
puni shnent rests with the Commandi ng O ficer, NROTCU Auburn
University. In order to pronote good order and discipline,
he has delegated to his unit staff officers the authority
to supervise conpany and battalion nasts. No mast wll
occur wi t hout appropriate uni t staf f of ficer
representati on.

b. Restriction Mister. Restriction nusters will occur no
nore than three tines per day, at tinmes specified by the
awar di ng authority. Personnel awarded restriction nuster
wWill nmuster with a unit staff officer for inspection in the
uniform of the day. Restriction nusters will be schedul ed
Monday norning through Friday evening and will not occur on
hol i days wi thout prior approval fromthe unit CO

809. Forns. Three forns will be used to admnister the
Battalion Conduct Syst em the Record of Counsel i ng
(NROTCUAU CONDUCT FORM 1), the Report and Disposition of
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O fenses (NROTCUAU CONDUCT FORM 2), and the Battalion and
Conmpany Mast Proceedi ngs Script (NROTCUAU CONDUCT FORM 3).
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Conduct Form 1

RECORD OF COUNSELING DATE:

PRIVACY ACT STATEMENT

The authority for requesting the following information is contained in 30 USC 8012 and DOD 9397. The data will be used to
document quality force counseling actions not prescribed in other directives. When completed this form may or not become a source
document to support administrative separation or UCMJ actions.

Completion of this form by a counseling officer is mandatory; however, disclosure of information or facts by the member is voluntary.
Failure to disclose information or facts may not be in the member’s best interest in the event that administrative, disciplinary, or
separation action is subsequently deemed warranted by the member’s commander.

NAME (LAST, FIRST MI) GRADE CO/PLT NAME/GRADE OF COUNSELING OFFICER

Reason for Counseling

Performance Responsibilities
Personal Behavior Other:

Substandard dress/appearance

Specifics of Deficiency: (Details, dates, names, sequence of events, etc.)

How to Correct the Deficiency: (Solutions directed by the counselor or offered by the counseled member.)

Member’s Comments:

Member’s Signature Counseling Officer’s Signature
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Conduct Form 2

REPORT AND DISPOSITION OF OFFENSES (SIDE ONE)

Section A

Accused's Name: FR SO JR SR
Platoon: Company: Date of Offense:

Occasion:

UCMJ Article(s) violated:
Circumstances of Offense:

Signature of Accuser: Date:

I hereby acknowledge that | have been placed on report for the above offense.

Signature of Accused: Date:

Section B
Squad Leader’s Action
Dismiss Charges
Nonpunitive Measures. Any combination of:
Nonpunitive Censure (using Conduct Form 1 (Record of Counseling))
Assign up to 30 minutes of EMI (see para. 807b)
Refer to Platoon Cdr for disposition

Squad Leader Remarks, details of EMI, or recommendations to PIt. Cdr:

Signature of Squad Leader: Date:

Section C

Platoon Commander’s Action

Dismiss Charges

Refer back to squad leader for further action

Nonpunitive Measures. Any combination of:
Nonpunitive Censure (using Conduct Form 1 (Record of Counseling))
Assign up to one hour of EMI (see para. 807b)

Withholding of up to one week of privileges (see para 807c)

Refer to Company Cdr for disposition

Platoon Commander’s Remarks, details of EMI/Withholding of privileges, recommendations:

Signature of Platoon Commander: Date:
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Return to the company advisor for filing in the student record book.
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Conduct Form 2

REPORT AND DISPOSITION OF OFFENSES (SIDE TWO)

Section D

Company Commander's Action:

Dismiss Charges

Refer back to Platoon Commander for further action

Hold Company Mast Date of Mast:
Dismiss Charges

or
Nonpunitive Measures. Any combination of:
Nonpunitive Censure (using Conduct Form 1 (Record of Counseling))
Assign up to two hours of EMI (see para. 807hb)
Withholding of up to two weeks of privileges (see para 807c)

or
CO-Level punishment (see para. 806a.4.d). Any combination of:
Up to two weeks of Restriction Musters (No more than three per day)
Up to two hours of extra duty (No more than one per day)
Non-punitive censure (Conduct Form 1)
or
Refer to BN CDR for disposition
Refer to BN CDR for disposition
Company Commander’s remarks, details of action taken, recommendations:

Signature of Company Commander: Date:

Section E

Battalion Commander's Action:

Dismiss Charges

Refer back to Company Commander for further action
Hold Company Mast Date of Mast:
Dismiss Charges

or
Nonpunitive Measures. Any combination of:
Nonpunitive Censure (using Conduct Form 1 (Record of Counseling))
Assign up to four hours of EMI (see para. 807b)
Withholding of up to four weeks of privileges (see para 807c)

or
BN-Level punishment (see para. 806a.4.e). Any combination of:
Up to four weeks of Restriction Musters (No more than three per day)
Up to four hours of extra duty (No more than one per day)
Non-punitive censure (Conduct Form 1)
or
Refer to BN Advisor/Unit Staff for disposition
Refer to BN Advisor/Unit Staff for disposition
Battalion Commander’s remarks, details of action taken, recommendations:

Signature of Battalion Commander: Date:

Signature of Battalion Advisor: Date:
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Conduct Form 3
BATTALION OR COMPANY MAST PROCEEDINGS (SIDE ONE)
Company/Battalion Commander reads the following:

“The nature of alleged offenses and the specific UCMJ articles violated are:” [Insert
specific articles and circumstances]

CHARGE(S):

SPECIFICATION(S):

“Possible outcomes of this mast are:

a. Dismissal of charges.

b. Nonpunitive corrective measures.

c¢. Company/battalion level punishment.
d. Referral to higher authority.

“You have the following rights:

a. The right to remain silent.

b. The right to confront witnesses.

c. The right to call witnesses on your behalf.
d. The right to examine evidence.

e. The right to testify on your own behalf.

"You do NOT have the right to legal counsel at this mast, as it is not a judicial
proceeding.

“You have the right to appeal a finding of guilty, or to appeal the severity of the
punishment; however, if appealed, a higher authority may award a more severe
punishment. The appeal authority in this case is . (At
Company Mast, insert the Battalion Commander. At Battalion Mast, insert the Battalion
Advisor.)

“Do you have any questions about this mast proceeding or your rights, which I have just
explained to you?” [Answer questions, if any.]
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BATTALION OR COMPANY MAST PROCEEDINGS (SIDE TWO)

Conduct the mast.

O~ wWwN PR

~N O

. Examine evidence.

. Provide the accused the opportunity to testify on his behalf.

. Hearwitnesses, including witnesses on behalf of the accused.

. Provide the accused the opportunity to ask questions.

. Make a determination: (specifics are listed on Conduct Form 2)

a. Dismiss charges

b. Award non-punitive measures

c. Award battalion/company level punishment
d. Refer to higher authority

. Inform the accused of your determination
. Remind the accused that he has five business days to appeal the results in writing.
. Dismiss the accused



