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                                                       Auburn University  
                    Department of Sociology, Anthropology, Criminology and Social Work 
                                                    Social Work Program 
 

              STUDENT INTERNSHIP EVALUATION FORM  
                         Field Instructor’s Evaluation of Student’s Performance 
 
Student: ___________________________       Semester/year: _______________________ 
 
Agency: ___________________________        Field Instructor: _______________________ 
 
Date completed: ______________ 
 
 

              _______ Mid-semester           ______ Final 
 
The field instructor should complete the following evaluation at mid-semester and the final period of 
the internship. The student should read, sign and receive a copy of the completed evaluation.  
 
 
Description of major learning activities:  

1. _______________________________________________________________________ 
 
2. _______________________________________________________________________ 
 
3. _______________________________________________________________________ 

 
4. _______________________________________________________________________ 

 
5. _______________________________________________________________________ 
 
 
 
Signatures 
 
__________________________________                              ______________________ 
Field Instructor                                                                  Date 
 
I have read the attached evaluation. I understand that if I disagree with the evaluation, I can 
submit a type-written addendum to the field instructor and the field coordinator.  
 
 
__________________________________                                ______________________ 
Student                                                                               Date 
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QUALITY OF WORK 
Scale:   1 = Poor/ Failing Level 
                2 = Below Expected Level 
                3 = At Expected Level 
                4 = Above Expected Level 
                5 = Outstanding 
                IE = Insufficient Evidence 
--------------------------------------------------------------------------------------------- 
1. Function within the structure of organizations and service delivery systems and seek necessary 

organizational change. (Professionalism: Basic) 
 1 2 3 4 5 IE 
a.  Demonstrates punctuality, reliable attendance and 

dependability 
      

b.  Professional appearance, language and presentation of self is 
consistent with agency standards and Social Work Program 
expectations 

      

c.  Follows agency rules and regulations       
d.  Time management/follow-through on assigned tasks       
e.  Actively participates, when asked by supervisor, in agency 

functions, committees, meetings, etc. 
      

 
2. Understand the value base of the profession and its ethical standards and principles and 

practice accordingly.  (Professionalism- Social Work Values and Ethics) 
 1 2 3 4 5 IE 
a.  Demonstrates a commitment to social work values and ethics       
b.  Demonstrates empathy and respect, with particular 
      emphasis on populations at risk 

      

c.  Demonstrates compliance with professional expectations of the 
agency, Social Work Program and Code of Ethics 

      

d.  Protects client’s right to confidentiality       
e.  Protects the clients right to self-determination       
f.  Prevents personal values and biases  from interfering with 

practice decisions in the best interest of the client 
      

g.  Demonstrates an ability to address and resolve ethical dilemmas       
 
3. Use communication skills differentially across client populations, colleagues, and communities. 

(Communication skills) 
 1 2 3 4 5 IE 
a.  Demonstrates an ability to build rapport with clients       
b.  Demonstrates empathic responses with clients       
c.  Appears comfortable communicating with a variety of client 

populations, colleagues and members of the community 
      

d.  Forms appropriate and collaborative professional relationships 
with co-workers and other professionals 

      

e.  Completes written documentation in a professional and timely 
manner 
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4. Apply critical thinking skills within the context of professional social work practice.   
      (Critical Thinking) 
 1 2 3 4 5 IE 
a. Understands agency policy and procedure, organizational 

structure and channels of communication 
      

b. reveals professional curiosity, asks thoughtful and relevant 
questions  

      

c. shows initiative towards increasing knowledge and skills relevant 
to performance demands  

      

 
5. Use supervision and consultation appropriate to social work practice.  
 (Professional growth and development) 

 1 2 3 4 5 IE 
a. demonstrates the ability to evaluate one’s own practice ; 

recognizes and accurately articulates areas for professional  
growth 

      

b. utilizes supervision to improve practice; is open to critical 
feedback 

      

 
6. Practice without discrimination and with respect, knowledge and skills related to clients’ age, 

class, color, culture, disability, ethnicity, family structure, gender, marital status, national 
origin, race, religion, sex, and sexual orientation.  

     (Cultural competence-1) 
 1 2 3 4 5 IE 
a. Demonstrates sensitivity to cultural differences (clients, 

colleagues, administration, etc .)  
      

b. Identifies the diverse needs of clients related to race, gender, 
ethnicity, social class, sexual orientation, religion and other 
cultural identities. 

      

c.   Understands and practices culturally competent practice by 
recognizing client differences and strengths based on values, 
ethnic, sexual and cultural identities.  

      

 
7. Understand forms and mechanisms of oppression and discrimination and apply strategies of 

advocacy and social change that advance social and economic justice.  
 (Cultural competence-2) 
 1 2 3 4 5 IE 
a.  Understands the concepts of oppression and discrimination        
b.  Employs a variety of interventions to further social and 

economic justice - utilizing resources appropriately; advocating 
for client needs; empowers clients to advocacy roles(client system 
advocacy) 

      

c.  Demonstrates understanding of macro-level process with 
communities and engages in beginning macro practice through 
community involvement that is : educational, collaborative, 
and/or fiscal   (target system advocacy) 

      

d.  Understands the strategies and skills for change related to social 
and economic justice 

      

e.  Identifies issues related to organizational change on behalf of the 
agency’s most vulnerable clients 
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8. Understand and interpret the history of the social work profession and its contemporary 

structures and issues. 
 1 2 3 4 5 IE 
a.  Understands the history of social work at the agency and its 

impact on current issues and practices. 
      

 
9. Apply the knowledge and skills of generalist social work perspective to practice with systems 

of all sizes. 
 1 2 3 4 5 IE 
a.   Applies relevant policies and procedures to practice       
b. Demonstrates the ability to identify and obtain necessary data 

required from clients and related resource systems 
      

c. Demonstrates an ability to work collaboratively with clients 
through the problem solving approach 

      

d. Demonstrates an ability to identify an appropriate plan of 
action for the client 

      

e. Demonstrates an ability to evaluate intervention and adapt 
accordingly 

      

f. Demonstrates the ability to effectively terminate with clients       
 
10. Use theoretical frameworks supported by empirical evidence to understand individual 

development and behavior across the life span and the interactions among individuals and 
between individuals, and families, groups, organizations, and communities.  

 1 2 3 4 5 IE 
a.   Identifies sources of strength and stress in a client/client system’s 

life 
      

b. Demonstrates an understanding of  family structure, dynamics 
and strengths 

      

c. Demonstrates the ability to formulate a comprehensive 
ecological assessment 

      

d. Demonstrates an ability to uses assessment information to 
develop an intervention plan 

      

e. Uses knowledge of group dynamics to assess and facilitate group 
interactions 

      

 
11. Analyze, formulate, and influence social policies. 
 1 2 3 4 5 IE 
a. Demonstrates an understanding of the political environment 

within an organization that may effect service delivery 
      

b. Understands how social policies impact clients/client systems       
c. Understand how the agency relates to local, state, federal and 

other regulatory authorities. 
      

 
12. Evaluate research studies, apply research findings to practice, and evaluate their own practice 

interventions 
 1 2 3 4 5 IE 
a. Demonstrates an understanding of the evaluation process       
b.  Reviews cases and confers with colleagues to evaluate 

intervention effectiveness 
      

c. Conducts research in a collaborative, planful, and ethical 
manner 
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Overall Performance 
 
___ Inadequate 
___ Poor/ Below expected level 
___ At expected level 
___ Above Expected Level 
___ Outstanding 
 
 

Summary Comments 
• Describe the student’s, strengths, and areas needing improvement 
• Discuss goals, if applicable 
 

 
 
 

 

 

 

 
 
Questions: Telephone: (334)-844-2834 
                  Fax:            (334) 844-2851  
 
Mail to: Coordinator of Field Instruction  
             Social Work Program 
             Department of Sociology, Anthropology, Criminology and Social Work 
             Auburn University 
             7030 Haley Center 
             Auburn, AL 36849               
 
 
 

 
 
 


	Student: 


